


UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD
REGION 22 
20 WASHINGTON PL 
FL 5 
NEWARK, NJ 07102-3115 

Agency Website: www.nlrb.gov 
Telephone: (973)645-2100 
Fax: (973)645-3852 

July 26, 2011 

Re: The Ambriola, Co. 
Case 22-CA-061632 

Dear : 

The charge that you filed in this case on July 26, 2011207:July 26, 2011 has been 
docketed as case number 22-CA-061632.  This letter tells you how  to contact the Board agent 
who will be investigating the charge, explains your right to be represented, discusses presenting 
your evidence, and provides a brief explanation of our procedures, including how to submit 
documents to the NLRB. 

Investigator:  This charge will be investigated by BERT DICE-GOLDBERG whose 
telephone number is (973) 645-3536. If the Board agent is not available, you may contact 
RICHARD FOX whose telephone number is (973) 645-2259. 

Right to Representation:  You have the right to be represented by an attorney or other 
representative in any proceeding before us.  If you choose to be represented, your representative 
must notify us in writing of this fact as soon as possible by completing Form NLRB-4701, Notice 
of Appearance.  This form is available on our Website, www.nlrb.gov, or at the Regional office 
upon your request. 

If you are contacted by someone about representing you in this case, please be assured 
that no organization or person seeking your business has any "inside knowledge" or favored 
relationship with the National Labor Relations Board.  Their knowledge regarding this 
proceeding was only obtained through access to information that must be made available to any 
member of the public under the Freedom of Information Act. 

Presentation of Your Evidence:  As the party who filed the charge in this case, it is your 
responsibility to meet with the Board agent to provide a sworn affidavit, or provide other 
witnesses to provide sworn affidavits, and to provide relevant documents within your possession.  
Because we seek to resolve labor disputes promptly, you should be ready to promptly present 
your affidavit(s) and other evidence.  If you have not yet scheduled a date and time for the Board 
agent to take your affidavit, please contact the Board agent to schedule the affidavit(s).  If you 
fail to cooperate in promptly presenting your evidence, your charge may be dismissed without 
investigation. 

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
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Procedures:  We strongly urge everyone to submit all documents and other materials 
(except unfair labor practice charges and representation petitions) by E-Filing (not e-mailing) 
through our Website: www.nlrb.gov.  However, the Agency will continue to accept timely filed 
paper documents.  Please include the case name and number indicated above on all your 
correspondence regarding the charge.   

Information about the Agency, the procedures we follow in unfair labor practice cases 
and our customer service standards is available on our Website, www.nlrb.gov or from the 
Regional Office upon your request.  NLRB Form 4541, Investigative Procedures offers 
information that is helpful to parties involved in an investigation of an unfair labor practice 
charge. 

We can provide assistance for persons with limited English proficiency or disability.  
Please let us know if you or any of your witnesses would like such assistance. 

Very truly yours, 

J. MICHAEL LIGHTNER
Regional Director



UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD
REGION 22 
20 WASHINGTON PL 
FL 5 
NEWARK, NJ 07102-3115 

Agency Website: www.nlrb.gov 
Telephone: (973)645-2100 
Fax: (973)645-3852 

July 26, 2011 

THE AMBRIOLA, CO. 
7 PATTON DR 
WEST CALDWELL, NJ 07006-6404 

Re: The Ambriola, Co. 
Case 22-CA-061632 

Enclosed is a copy of a charge that has been filed in this case.  This letter tells you how to 
contact the Board agent who will be investigating the charge, explains your right to be 
represented, discusses presenting your evidence, and provides a brief explanation of our 
procedures, including how to submit documents to the NLRB. 

Investigator:  This charge is being investigated by BERT DICE-GOLDBERG whose 
telephone number is (973) 645-3536. If BERT DICE-GOLDBERG is not available, you may 
contact RICHARD FOX whose telephone number is (973) 645-2259.  

Right to Representation:  You have the right to be represented by an attorney or other 
representative in any proceeding before us.  If you choose to be represented, your representative 
must notify us in writing of this fact as soon as possible by completing Form NLRB-4701, 
Notice of Appearance.  This form is available on our website, www.nlrb.gov, or from an NLRB 
office upon your request. 

If you are contacted by someone about representing you in this case, please be assured 
that no organization or person seeking your business has any "inside knowledge" or favored 
relationship with the National Labor Relations Board.  Their knowledge regarding this 
proceeding was only obtained through access to information that must be made available to any 
member of the public under the Freedom of Information Act. 

Presentation of Your Evidence:  We seek prompt resolutions of labor disputes. 
Therefore, I urge you or your representative to submit a complete written account of the facts 
and a statement of your position with respect to the allegations set forth in the charge as soon as 
possible.  If the Board agent later asks for more evidence, I strongly urge you or your 
representative to cooperate fully by promptly presenting all evidence relevant to the 
investigation.  In this way, the case can be fully investigated more quickly. 

Full and complete cooperation includes providing witnesses to give sworn affidavits to a 
Board agent, and providing all relevant documentary evidence requested by the Board agent. 
Sending us your written account of the facts and a statement of your position is not enough to be 
considered full and complete cooperation.  A refusal to fully cooperate during the investigation 
might cause a case to be litigated unnecessarily. 
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In addition, either you or your representative must complete the enclosed Commerce 
Questionnaire to enable us to determine whether the NLRB has jurisdiction over this dispute.  If 
you recently submitted this information in another case, or if you need assistance completing the 
form, please contact the Board agent. 

We will not honor any request to place limitations on our use of position statements or 
evidence beyond those prescribed by the Freedom of Information Act and the Federal Records 
Act.  Thus, we will not honor any claim of confidentiality except as provided by Exemption 4 of 
FOIA, 5 U.S.C. Sec. 552(b)(4), and any material you submit may be introduced as evidence at 
any hearing before an administrative law judge.  We are also required by the Federal Records 
Act to keep copies of documents gathered in our investigation for some years after a case closes. 
Further, the Freedom of Information Act may require that we disclose such records in closed 
cases upon request, unless there is an applicable exemption.  Examples of those exemptions are 
those that protect confidential financial information or personal privacy interests. 

Procedures:  We strongly urge everyone to submit all documents and other materials 
(except unfair labor practice charges and representation petitions) by E-Filing (not e-mailing) 
through our website, www.nlrb.gov.  However, the Agency will continue to accept timely filed 
paper documents.  Please include the case name and number indicated above on all your 
correspondence regarding the charge. 

Information about the Agency, the procedures we follow in unfair labor practice cases 
and our customer service standards is available on our website, www.nlrb.gov or from an NLRB 
office upon your request.  NLRB Form 4541 offers information that is helpful to parties involved 
in an investigation of an unfair labor practice charge. 

We can provide assistance for persons with limited English proficiency or disability.  
Please let us know if you or any of your witnesses would like such assistance. 

Very truly yours, 

J. MICHAEL LIGHTNER
Regional Director

Enclosures: 
1. Copy of Charge
2. Commerce Questionnaire









UNITED STATES OF AMERICA 
BEFORE THE NATIONAL LABOR RELATIONS BOARD 

REGION 22 
 
 
 
THE AMBRIOLA COMPANY 
 
 
 
  and 
 
 
 

 
                                       An Individual 
 

 
 
 
 
Case 22-CA-061632 

 
 
 

COMPLAINT AND NOTICE OF HEARING 
 
 , herein called Charging Party, has charged that The Ambriola 

Company, herein called Respondent, has been engaging in unfair labor practices as set 

forth in the National Labor Relations Act, 29 U.S.C. § 151 et seq., herein called the Act.  

Based thereon the Acting General Counsel, by the undersigned, pursuant to Section 10(b) 

of the Act and Section 102.15 of the Rules and Regulations of the National Labor 

Relations Board, herein called the Board, issues this Complaint and Notice of Hearing 

and alleges as follows: 

1. (a) The charge in this proceeding was filed by the Charging Party on July 25, 

2011 and a copy was served on Respondent on July 26, 2011.  

  (b) The first amended charge in this proceeding was filed on October 4, 2011  

and a copy was served on Respondent on October 5, 2011. 

 

 

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
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2. At all material times, Respondent, a corporation, with an office and place of 

business located in West Caldwell, New Jersey, herein called Respondent’s West 

Caldfwell facility, has been engaged in the processing and distribution of imported 

cheese products. 

3. During the preceding twelve months, Respondent, in conducting its 

operations described above in paragraph 3 purchased and received at its West Caldwell 

facility goods and supplies valued in excess of $50,000 directly from points outside the 

state of New Jersey. 

4. At all material times, Respondent has been an employer engaged in 

commerce within the meaning of Section 2(2), (6), and (7) of the Act. 

5. At all material times  has held the position of 

 and has been a supervisor of Respondent within the meaning of 

Section 2(11) of the Act and an agent of Respondent within the meaning of Section 2(13) 

of the Act. 

6. About March 2011, Respondent, by , at a meeting with 

Respondent’s employees, orally promulgated and has since maintained a rule prohibiting 

its employees from discussing among themselves the amount of their individual wage 

increases under penalty of discharge. 

7. About  2011 Respondent, by , discharged its 

employee . 

8. Respondent engaged in the conduct described above in paragraph 7 because 

the named employee violated the rule described above in paragraph 6, and to discourage 

employees from engaging in these or other concerted activities. 

 

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
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9. By the conduct described above in paragraphs 6, 7 and 8, Respondent has 

 been interfering with, restraining and coercing employees in the exercise of the rights 

guaranteed in Section 7 of the Act in violation of Section 8(a)(1) of the Act. 

10. The unfair labor practices of Respondent described above affect commerce 

within the meaning of Section 2(6) and (7) of the Act. 

 
NOTICE OF HEARING 

 
PLEASE TAKE NOTICE THAT on the 11th day of January 2012 at 9:30 a.m. at 

20 Washington Place, Newark, New Jersey and on consecutive days thereafter until 

concluded, a hearing will be conducted before an administrative law judge of the 

National Labor Relations Board.  At the hearing, Respondent and any other party to this 

proceeding have the right to appear and present testimony regarding the allegations in 

this complaint.  The procedures to be followed at the hearing are described in the attached 

Form NLRB-4668.  The procedure to request a postponement of the hearing is described 

in the attached Form NLRB-4338. 

 

ANSWER REQUIREMENT 

Respondent is notified that, pursuant to Sections 102.20 and 102.21 of the 

Board’s Rules and Regulations, it must file an answer to the complaint.  The answer must 

be received by this office on or before November 14, 2011 or postmarked on or 

before November 13, 2011.  Unless filed electronically in a pdf format, Respondent 

should file an original and four copies of the answer with this office. 
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An answer may also be filed electronically through the Agency’s website.  To file 

electronically, go to www.nlrb.gov, click on File Case Documents, enter the NLRB Case 

Number, and follow the detailed instructions.  The responsibility for the receipt and 

usability of the answer rests exclusively upon the sender.  Unless notification on the 

Agency’s website informs users that the Agency’s E-Filing system is officially 

determined to be in technical failure because it is unable to receive documents for a 

continuous period of more than 2 hours after 12:00 noon (Eastern Time) on the due date 

for filing, a failure to timely file the answer will not be excused on the basis that the 

transmission could not be accomplished because the Agency’s website was off-line or 

unavailable for some other reason.  The Board’s Rules and Regulations require that an 

answer be signed by counsel or non-attorney representative for represented parties or by 

the party if not represented. See Section 102.21.  If the answer being filed electronically 

is a pdf document containing the required signature, no paper copies of the answer need 

to be transmitted to the Regional Office.  However, if the electronic version of an answer 

to a complaint is not a pdf file containing the required signature, then the E-filing rules 

require that such answer containing the required signature continue to be submitted to the 

Regional Office by traditional means within three (3) business days after the date of 

electronic filing. 

Service of the answer on each of the other parties must still be accomplished by 

means allowed under the Board’s Rules and Regulations.  The answer may not be filed 

by 
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 facsimile transmission.  If no answer is filed, or if an answer is filed untimely, the Board 

may find, pursuant to a Motion for Default Judgment, that the allegations in the 

complaint are true. 

 Dated at Newark, New Jersey, this 31st day of October, 2011. 

 
 
 
  
 J. Michael Lightner 

Regional Director 
National Labor Relations Board 
Region 22 
20 Washington Place, 5th Floor 
Newark, New Jersey  07102 
 

 
 
Attachments 
 



 
UNITED STATES OF AMERICA 

BEFORE THE NATIONAL LABOR RELATIONS BOARD 
REGION 22 

 
 

 
THE AMBRIOLA COMPANY 

  

 and 

 AN INDIVIDUAL 

 
 
 
 
 
Case 22-CA-061632 
  

 

 
ORDER RESCHEDULING HEARING 

 
 IT IS HEREBY ORDERED that the hearing in the above-entitled matter 
 
be, and the same hereby is rescheduled from the 11th day of January, 2012 to the 25th day of  
 
January, 2012 at 9:30 a.m., 20 Washington Place, 5th Floor, Newark, New Jersey 07102 
 
 
Dated:  December 29, 2011 
 
 

  
MARIA E. BALZANO 
ACTING REGIONAL DIRECTOR  
NATIONAL LABOR RELATIONS BOARD 
REGION 22 
20 WASHINGTON PL 
5TH FLOOR 
NEWARK, NJ 07102-3127 

(b) (6), (b) (7)(C)



 
UNITED STATES OF AMERICA 

BEFORE THE NATIONAL LABOR RELATIONS BOARD 
REGION 22 

 
 

 
THE AMBRIOLA COMPANY 

  

 and 

 AN INDIVIDUAL 

 
 
 
 
 
Case 22-CA-061632 
  

 

 
ORDER DISMISSING COMPLAINT AND NOTICE OF HEARING 

 
 IT IS HEREBY ORDERED that the hearing in the above-entitled matter 
 
be, and the same hereby is rescheduled from the 11th day of January, 2012 to the 25th day of  
 
January, 2012 at 9:30 a.m., 20 Washington Place, 5th Floor, Newark, New Jersey 07102 
 
 
Dated:  December 29, 2011 
 
 

  
J. MICHAEL LIGHTNER 
REGIONAL DIRECTOR  
NATIONAL LABOR RELATIONS BOARD 
REGION 22 
20 WASHINGTON PL 
5TH FLOOR 
NEWARK, NJ 07102-3127 

(b) (6), (b) (7)(C)



UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 

SETTLEMENT AGREEMENT 
 

IN THE MATTER OF  
The Ambriola, Co. Case 22-CA-061632 

 
 
Subject to the approval of the Regional Director for the National Labor Relations Board, the Charged Party and 
the Charging Party HEREBY AGREE TO SETTLE THE ABOVE MATTER AS FOLLOWS: 
POSTING OF NOTICES — After the Regional Director has approved this Agreement, the Regional Office 
will send copies of the approved Notices to the Charged Party in English and in additional languages if the 
Regional Director decides that it is appropriate to do so.  A responsible official of the Charged Party will then 
sign and date those Notices and immediately post them in prominent places around its facility, including all 
places where the Charged Party normally posts notices to employees.  The Charged Party will keep all Notices 
posted for 60 consecutive days after the initial posting.   
COMPLIANCE WITH NOTICE — The Charged Party will comply with all the terms and provisions of said 
Notice.  
BACKPAY — Within 14 days from approval of this agreement, the Charged Party will make whole the 
employee(s) named below by payment to each of them of the amount opposite each name.  The Charged Party 
will make appropriate withholdings for each named employee.   

 $25013.20 

 
SCOPE OF THE AGREEMENT — This Agreement settles only the allegations in the above-captioned 
case(s), and does not settle any other case(s) or matters.  It does not prevent persons from filing charges, the 
General Counsel from prosecuting complaints, or the Board and the courts from finding violations with respect 
to matters that happened before this Agreement was approved regardless of whether General Counsel knew of 
those matters or could have easily found them out.  The General Counsel reserves the right to use the evidence 
obtained in the investigation and prosecution of the above-captioned case(s) for any relevant purpose in the 
litigation of this or any other case(s), and a judge, the Board and the courts may make findings of fact and/or 
conclusions of law with respect to that evidence.  By approving this Agreement the Regional Director 
withdraws any Complaint(s) and Notice(s) of Hearing previously issued in the above case(s), and the Charged 
Party withdraws any answer(s) filed in response. 
PARTIES TO THE AGREEMENT — If the Charging Party fails or refuses to become a party to this 
Agreement and the Regional Director determines that it will promote the policies of the National Labor 
Relations Act, the Regional Director may approve the settlement agreement and decline to issue or reissue a 
Complaint in this matter.  If that occurs, this Agreement shall be between the Charged Party and the 
undersigned Regional Director.  In that case, a Charging Party may request review of the decision to approve 
the Agreement.  If the General Counsel does not sustain the Regional Director's approval, this Agreement shall 
be null and void.   
AUTHORIZATION TO PROVIDE COMPLIANCE INFORMATION AND NOTICES DIRECTLY TO 
CHARGED PARTY — Counsel for the Charged Party authorizes the Regional Office to forward the cover letter 
describing the general expectations and instructions to achieve compliance, a conformed settlement, original 
notices and a certification of posting directly to the Charged Party. If such authorization is granted, Counsel will 
be simultaneously served with a courtesy copy of these documents. 

 
Yes __________  No_/s/ ____ 

Initials  Initials 

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)



PERFORMANCE — Performance by the Charged Party with the terms and provisions of this Agreement shall 
commence immediately after the Agreement is approved by the Regional Director, or if the Charging Party does 
not enter into this Agreement, performance shall commence immediately upon receipt by the Charged Party of 
notice that no review has been requested or that the General Counsel has sustained the Regional Director.  
The Charged Party agrees that in case of non-compliance with any of the terms of this Settlement Agreement by 
the Charged Party, and after 14 days notice from the Regional Director of the National Labor Relations Board 
of such non-compliance without remedy by the Charged Party, the Regional Director will reissue the complaint 
previously issued on [date] in the instant case(s).  Thereafter, the General Counsel may file a motion for default 
judgment with the Board on the allegations of the complaint.  The Charged Party understands and agrees that 
the allegations of the aforementioned complaint will be deemed admitted and its Answer to such complaint will 
be considered withdrawn.  The only issue that may be raised before the Board is whether the Charged Party 
defaulted on the terms of this Settlement Agreement.  The Board may then, without necessity of trial or any 
other proceeding, find all allegations of the complaint to be true and make findings of fact and conclusions of 
law consistent with those allegations adverse to the Charged Party on all issues raised by the pleadings. The 
Board may then issue an order providing a full remedy for the violations found as is appropriate to remedy such 
violations.  The parties further agree that a U.S. Court of Appeals Judgment may be entered enforcing the Board 
order ex parte, after service or attempted service upon Charged Party/Respondent at the last address provided to 
the General Counsel.  
 
NOTIFICATION OF COMPLIANCE — Each party to this Agreement will notify the Regional Director in 
writing what steps the Charged Party has taken to comply with the Agreement.  This notification shall be given 
within 5 days, and again after 60 days, from the date of the approval of this Agreement.  If the Charging Party 
does not enter into this Agreement, initial notice shall be given within 5 days after notification from the 
Regional Director that the Charging Party did not request review or that the General Counsel sustained the 
Regional Director’s approval of this agreement.  No further action shall be taken in the above captioned case(s) 
provided that the Charged Party complies with the terms and conditions of this Settlement Agreement and 
Notice. 

Charged Party  
THE AMBRIOLA, CO. 

Charging Party  
 

By:            Name and Title 
 
/s/  
 

Date 
 
1/11/12 

By:          Name and Title 
 
/s/  
 

Date 
 
1/11/12 

Recommended By: 
 
/s/ Bert Dice-Goldberg 
Bert Dice-Goldberg, Board Attorney 

Date 
 
1/11/12 

Approved By: 
 
/s/ J. Michael Lightner 
Regional Director, Region 22 

Date 
 
1/13/12 

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)



(To be printed and posted on official Board notice form) 
 

 
FEDERAL LAW GIVES YOU THE RIGHT TO: 

• Form, join, or assist a union; 
• Choose a representative to bargain with us on your behalf; 
• Act together with other employees for your benefit and protection; 
• Choose not to engage in any of these protected activities. 

WE WILL NOT do anything to prevent you from exercising the above rights. 

YOU HAVE THE RIGHT to discuss wages and wage increases with other employees and WE 
WILL NOT do anything to interfere with your exercise of that right. 

  

WE WILL NOT fire employees because they exercise their right to discuss wages and wages 
increases with other employees.   

WE WILL pay  for the wages and other benefits  lost because we fired . 

 had the right to be reinstated to  position of employment along with  
seniority and all other rights or privileges and waived that right. 

 
WE WILL NOT in any like or related manner interfere with your rights under Section 7 of the 
Act. 

 

 

 

THE AMBRIOLA, CO. 
(Employer) 

 
 
Dated:       By:    
 (Representative) (Title) 
 
 
The National Labor Relations Board is an independent Federal agency created in 1935 to 
enforce the National Labor Relations Act.  We conduct secret-ballot elections to determine 
whether employees want union representation and we investigate and remedy unfair labor 
practices by employers and unions.  To find out more about your rights under the Act and how to 
file a charge or election petition, you may speak confidentially to any agent with the Board’s 

(b) (6), (b) (7)(C) (b) (6),  (b) (6), (b) 

(b) (6), (b) (7)(C) (b) (6), (  (b) (6), (  



Regional Office set forth below or you may call the Board's toll-free number 1-866-667-NLRB 
(1-866-667-6572).  Hearing impaired persons may contact the Agency's TTY service at 1-866-
315-NLRB.  You may also obtain information from the Board’s website: www.nlrb.gov. 
 

20 WASHINGTON PL 
FL 5 
NEWARK, NJ 07102-3127 

Telephone:  (973) 645-2100 
Hours of Operation:  8:30 a m. to 5 p m. 

 



 
 
 
 
 

April 24, 2012 
 
 
MICHAEL A. SHADIACK, ESQ. 
CONNELL FOLEY LLP 
85 LIVINGSTON AVENUE 
ROSELAND, NJ 07068-3702 
 
 

Re: The Ambriola, Co. 
          Case 22-CA-061632 

 
Dear Mr. Shadiack: 
 
After a review of all aspects of compliance in the above-captioned case, it has been determined 
that the Employer has met its obligations with regard to all terms and provisions of the 
Settlement Agreement in this matter. 
 
Accordingly, this matter is hereby closed and will remain closed, conditioned upon continued 
compliance.  In the event that subsequent violations of the National Labor Relations Act occur, 
this matter may be reopened. 
 
 Very truly yours, 
 

 J. Michael Lightner 
 J. Michael Lightner 
 Regional Director 
 
 
cc: JUSTIN L. SWIDLER 

SWARTZ AND SWIDLER, LLC 
1878 MARLTON PIKE EAST 
CHERRY HILL, NJ 08003 

 

 

 

United States Government 
NATIONAL LABOR RELATIONS BOARD 
Region 22 

20 Washington Place, 5th Floor 

Newark, NJ  07102-3115 

Telephone:  973-645-2100 

(b) (6), (b) (7)(C)
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An Agent from this office may make a visit to the Employer's premises to examine the Notice 
posting. 

In accordance with the Settlement Agreement, the Employer must take the following affirmative 
action: 

(a) Make whole for losses as a result of discharge. The backpay check

should have normal payroll withholdings and the interest check should have no deductions. The

checks should be received in this office no later than February 8, 2012, and sent to this office
for distribution. has waived ight to reinstatement.

Backpay 

$24,649.94 
Interest 
$363.26 

The Employer and the Charging Party should notify this office within five days from receipt of 
this letter and again within 60 days, what steps have been taken to comply herewith. 

When the Employer has fully complied with the terms of the Settlement Agreement and there are 
no reported violations of its negative provisions, we shall notify you that this case has been 

closed on compliance. 

Enclosures 

cc: JUSTIN L. SWIDLER 
SWARTZ AND SWIDLER, LLC 
1878 MARLTON PIKE EAST 
CHERRY HILL, NJ 08003 

Very truly yours, 

9-���
J. Michael Lightner
Regional Director

(b) (6), (b) (7)(C) (b) (6), (b) (7

(b) (6), (b) (7)(C) (b) (6), (b) (7

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)



   

    
  

   

   	  	        

 	          
 

   

   	  	        

   	        
 

   

   

   	  	        

   	        
  

 
   

  

 

 

 

                   
        

          

















 
 
 
 
 

April 9, 2012 
 
 

 
Re: The Ambriola, Co. 
          Case 22-CA-061632 

 
Dear : 
 
Our records show that Respondent has complied with the terms of the Settlement Agreement and 
the case is now ready to be closed.  Unless you advise us and submit evidence by April 16 2012 
that the Settlement Agreement has not been complied with, I will assume that you are satisfied 
with the compliance by the Respondent and will recommend the case be closed. 
 
      Very truly yours, 
 

      Collette Sarro 
      Collette Sarro 
      Compliance Officer 
 
 
cc: JUSTIN L. SWIDLER 

SWARTZ AND SWIDLER, LLC 
1878 MARLTON PIKE EAST 
CHERRY HILL, NJ 08003 
 

 

 

 

United States Government 
NATIONAL LABOR RELATIONS BOARD 
Region 22 

20 Washington Place, 5th Floor 

Newark, NJ  07102-3115 

Telephone:  973-645-2100 

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)




